
 

 

 

 

 

NJ State Director of Division of Vocational Rehabilitation 
Services addresses family members at OTC 

NJ State Director of the Division of Vocational Rehabilitation Services (DVRS), Alice 
Hunnicutt, recently visited the OTC to speak with consumers and family members. The 
Division of Vocational Rehabilitation Services provides, and funds, a wide range of in-
dividualized services to assist persons with disabilities to prepare for, obtain and/or 
maintain employment consistent with their strengths, priorities, needs, abilities, and 
capabilities.  

Approximately 70 family members and guardians of individuals enrolled in the OTC 
Benchwork Program and served by Division of Vocational Rehabili-
tation Services attended and learned about upcoming changes to 
vocational rehabilitation programs which are a result of the national 
Workforce Innovation and Opportunity Act (WIOA), signed into 
law July 2014.  The implementation of this Act requires significant 
changes for the national rehabilitation program which will take 
effect on July 1, 2016. Director Hunnicutt explained that the new law 
emphasizes job placement into community based jobs, particularly 
for those under the age of 24.  Hunnicatt did say that Individuals 
currently enrolled in a certified Extended Employment Program, 
such as that at the OTC, may remain in that program but the act 
will now require formalized regular discussion of job placement in 
the community.  Director Hunnicutt went on to discuss how these 
changes might impact consumers employed in the OTC Benchwork Program.  
 

The main question and focus of concern for par-
ents and guardians directed to Hunnicutt was 
the ongoing viability of the existing OTC Bench-
work Program—there were grave concerns that 
this act would, in effect, work to close these type 
programs taking away an individual’s ability to 
be productive and to earn according to their lev-
el of ability or disability.  Director Hunnicutt 
reiterated that was not the intent of the DVRS.  
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OTC now Approved Medicaid Provider 

The Division of Developmental Disabilities has expanded its services as part of the Supports Waiver and the OTC, an approved Medicaid 

provider offers all of these services which include: Day Habilitation (cooking, health and fitness, advocacy decision making and problem 

solving among others), Community inclusion (small group outings to festivals, museums, the theater and sporting events to name a few) 

and Supported Employment.  These services and activities focus on the interest of the individual and it can be arranged for individuals to 

participate in activates with their friends.  The options are many, individuals may enroll in one or more of the programs to fill their week 

i.e., they can be employed through Supported Employment 3 days a week and participate in a Day Habilitation program 2 days or attend a 

Sheltered Workshop (DVR funded) 3 days and Community Inclusion 2 days a week.  

As part of the changes with the Supports Waiver the DDD Case Manager will be replaced with a Supports Coordinator who will help iden-

tify additional services which are appropriate for each individual.  He or she will also help to manage that individual’s budget.    

If anyone has not completed their NJCAT assessment, it is important to do so now: once completed individuals may request their DDD tier 

assignment which will determine their individual budget. To assist in this matter, OTC staff members are reaching out to individuals in 

our Community Access Centers who, as yet, have not completed the NJACT.  Anyone in vocational services who is enrolled in DDD       

services and has not completed it should reach out to their OTC case managers for assistance. For ongoing updates or additional infor-

mation, you may email:  DDD.Communications@dhs.state.nj.us and request their email updates.      

OTC Executive Director meets with parents, guardians to discuss upcoming            

challenges to benchwork assembly program  

Executive Director Joseph Bender, along with Assistant Director, Jeffrey Haines and Director of Professional Services, Karen    

Elliott recently met with parents and guardians of individuals working in the OTC Benchwork Program.  The meeting was in-

tended to alert everyone to the challenges facing this program as a direct result of two pieces of legislature; Section 14C and pro-

posed increases to the NJ minimum wage.  

Section 14(C) of the Fair Labor Standards Act authorizes employers, after receiving a certifi-

cate from the DOL to pay special minimum wages – wages less than the Federal minimum – 

to workers who have disabilities for the work 

performed.  

For many years opponents of the 14(C) option 

have fought for its elimination arguing it is a 

civil right for everyone to earn at least a mini-

mum wage, even those individuals with disabili-

ties who choose to work in a supported work-

shop.  Unfortunately, the potential for the elimination of 14(C) is a growing possibil-

ity.  That combined with the possible legislative changes raising New Jersey’s Mini-

mum Wage to $15.00 an hour would have serious and negative consequences for the OTC benchwork assembly programs.   

It was explained at the meeting, that if section 14(C) is eliminated, individuals working at any capacity would have to be paid the 

minimum wage which, if legislative changes in NJ are approved, would be $15.00/hour.  Mr. Bender explained that the OTC is 

barely able to secure work contracts based on labor rates around $9.35 an hour; he noted, there are far too many options for 

businesses and the competition for this type work would make it impossible to obtain work at $15.00 an hour.  Based on all these 

factors, the executive director said they had already begin discussions on alternative programs.   

There were a good many questions from those in attendance; most focused on the viability of the benchwork assembly program.  

In the end, everyone came to realize the long term existence of the benchwork program, certainly as it exists today, is in        

jeopardy.     

Assistant Director Jeffrey Haines  
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Staff members sign up for Microsoft training….....free training provided by Thomas Edison State College for 

Microsoft Office Suite                                                                                                                                                

At a chamber meeting late last year, Thomas Edison State College offered a series of Microsoft classes to Burlington 

County Chamber members.  Classes included Excel, Word, PowerPoint and others: all classes were free to chamber 

members.  One concern was travel time for OTC staff members but that quickly became a non-issue when Thomas 

Edison offered to conduct classes at an OTC facility.    

Over 20 staff members completed an Excel class and 10 members the Word 

course.  The Project Specialist for Thomas Edison State College, Ariane Presser 

and Trainer, Michael Dundas worked to accommodate schedules of staff mem-

bers and based the training on our staff’s level of knowledge of the subject.  An 

additional class of over  50 attended a Customer Service course designed specifi-

cally to address issues in the human services field.    

Grant funds help support OTC Residential Home………residence is home to four adult    

women 

This past October, the OTC opened a new residential home in Marlton, NJ.  The home which is open 24 hours a day, 

seven days a week is home to four adult women, each of whom have expressed a 

desire to live in the community.  Prior to moving into the OTC Residential 

Home, each lived in a state developmental center, many of which are now clos-

ing.   

The OTC would like to express its 

most sincere thanks to Investors Bank 

and to TD Bank for their substantial 

grant donations to this project.    

OTC Staff and Consumers Celebrate Their Years of Service  

OTC staff members and consumers recognized for their Years of Service 

 

Thirty-Nine staff members and Seventy-Three con-

sumers recently celebrated anniversaries of their 

employment with the OTC.  From five years to 40 

years  -  the OTC is grateful for your service and 

would like to take this opportunity to congratulate 

and sincerely thank everyone for their commitment 

to the Occupational Training Center.    

 Two individuals who especially represent 

dedication to service over the long term are: L; Dan 

MacFarlane, 30 Years of Service and Kenneth, 40 

Years of Service.    

L-R:  Al Cascarina, OTC Board President; Pedro 

Figueroa, Asst. Vice, President, Investors;        

Carmine Pannullo, Vice President, Investors; 

Joseph Bender, Executive Director, OTC  
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The Mission of the Occupational Training Center of Burlington County is to 

assist individuals with disabilities in reaching their maximum  potential. 

Founded in 1964, The Occupational Training Center of Burlington County has provided 
vocational training and work opportunities for adults with disabilities in a safe and    
supportive environment for the past fifty years.  Today O.T.C. provides the most diverse  
vocational training and work programs in South Jersey to over 500 individuals with          
disabilities.  The training programs include a number of federal contracts which not only 
expand the number of jobs for adults with disabilities, they also provide very competitive 
wages which enable those adults who are able, to live on their own. 

 As a measure of how the O.T.C. is perceived as a service provider by its peers, it 
has received the Outstanding Program of the Year Award from ACCSES NJ three times. 
The OTC is the only agency to have received this prestigious award on three separate 
occasions. 

2 Manhattan Drive 

Burlington Township, NJ 08016 

Phone: 609-267-6677 

Fax: 609-265-8418 

E-mail: friends@otcbc.org 

Website: www.otcbc.org 

“Providing vocational training and work   

to adults with disabilities” 

A very special Thanks to our sponsors for their generous support 

of the OTC’s Annual Events  

Conner Strong & Buckelew 

Newman & Company Inc., TD Bank, Cellmark, Inc.                                     

Penn Jersey Paper Company                 

Ardmore Tire, Investors Bank, Accurate Recycling, Morgan Stanley 

Colgate Paper Stock Co., Rastall Oil, Gran Turk Equipment,  

 RRT Design & Construction  

 

Affordable Site Management, Car-A-Van Transport, Media Members FCU, Miller 

Transportation Group, Morgan’s Tire Service, Silhouette Specialties, Inc.    


